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T

he Department of Energy (DOE), Blacks in Government (BIG)
Chapter has been very busy this quarter. Let me start with the
BIG Virtual National Training Institute (NTI), was held on
August 23-26, 2021. The NTI targets competencies that lead change,
such as creativity in innovation, flexibility, resilience, lead people in the areas of
conflict management, leveraging diversity, team building, interpersonal skills, oral
communication, and ethical decisions. These personal development sessions will
enhance your work life, family life and society awareness.

As one of the Employee Resource Groups (ERG) at the (DOE), we have been working closely with the Office
of Economic Impact and Diversity (ED) to address diversity, equity, inclusion, and accessibility in DOE by
reviewing the African American Workforce Data survey which consists of data from the MD-175 Report and
the Federal Employee Viewpoint Survey (FEVS).
In response to the President’s Executive Order 14035 on Diversity, the chapter along with other ERG’s
completed a self-assessment survey to assess equity in DOE employment practices and culture. This survey
asks DOE to take an evidence-based and data driven approach to as equity and potential barriers in
employment practices and culture.
The Energy Chapter partnered with the Asian American Pacific Islander Network (AAPIN), Professional
Opportunity for Women at Energy Realized (POWER) ERG’s and ED to sponsor a brownbag session on
becoming a leader in fostering a more diverse workforce. We are also creating an ERG campaign video and
Virtual ERG Fair.
To close the year out, we will sponsor the Salvation Army Angel Tree Program, and will be donating blankets
to a local Men’s shelter. So, until next newsletter, I pray that you are safe and healthy.

National Friendship Day
Lettie Wormley
Energy Newsletter Co-Editor
National Friendship Day is observed on the first Sunday in August, and
this year it was celebrated on August 1st all over the world. The word
friendship has its many definitions, attributes, and flavors, but the most
intricate of these are mainly within the bounds of those who call
themselves “friends.” Friendship is defined as a condition of two or more people relating equally to one
another in an emotional way.
Not ALL friends relate to one another in the most amicable manner; sometimes there’s disagreements, which
may lead to separation, dissention or severing of ties. When this happens, it doesn’t mean they are no longer
friends. Friends can agree to disagree to keep balance and harmony among the bond they hold. Oftentimes,
being friends from a distance could be the best healing method when there’s a disagreement. It gives all
parties time to reset, readjust and/or reconnect on a more mature level after re-evaluating each other’s identity.
I have friendships that span over 40 years or more, which is longer than some marriages. Distance hasn’t
tarnished our friendship, and we pick up just where we left off in conversations. Being a friend is a reciprocal
matter – you take the good with the bad and you accept flaws about one another without being judgmental.
Honesty and trust MUST be maintained in friendships. At the end of the day, friendship is a combination of
trust and acceptance, which is the best combination for keeping each other accountable for the friendship.
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Legislative Corner

Civil Rights Acts of 1866, 1964, and 1968
Octavia Gorham-Greenhill
Chair, Legislative Committee

The Civil Rights Act of 1866 declared that all persons born in the United States to be citizens "without
distinction of race, color, or previous condition of slavery or involuntary servitude." Although President
Andrew Johnson vetoed the legislation, that veto was overturned by the 39th United States Congress and the
bill became law. The Civil Rights Act of 1866 was the Nation`s first civil rights law.
The Civil Rights Act of 1964 ended segregation in public places and banned employment discrimination based
on race, color, religion, sex, or national origin. It is considered one of the crowning legislative achievements.
First proposed by President John F. Kennedy, it survived strong opposition from southern members of
Congress and was then signed into law by
President Kennedy's successor, Lyndon B. Johnson. In subsequent years, Congress expanded the act and
passed additional civil rights legislation such as the Voting Rights Act of 1965. It is known that this session of
Congress did more for civil rights than the last hundred sessions combined
Nonetheless, many states, particularly in the south used poll taxes, literacy, tests, and other measures to keep
African American citizens essentially disenfranchised. They also enforced strict segregation through "Jim
Crow" laws and condoned violence from white supremacist groups like the Klu Klux Klan.
The Civil Rights Act of 1968, the bill's original goal, was to extend federal protection to civil rights workers,
but it was eventually expanded to address racial discrimination in housing. An expansion of the Civil Rights
Act of 1964, the act of 1968, became popularly known as the Fair Housing Act. It prohibited discrimination
concerning the sale, rental, or financing of housing based on race, religion, national origin, and sex.

The bill was the subject of a contentious debate in the Senate, but was quickly passed by the House of
Representatives after the assassination of Martin Luther King, Jr. The Fair Housing Act stands as the final
great legislation of the civil rights era.
Research: History.com
The Yale Law Journal
PBS, "The 1866 Civil Rights Act

Why did I join BIG?
Vernita Galloway

I

became a member of Blacks in Government on April 8, 1997. I joined BIG because I
wanted to be part of an organization that is an advocate for employees to have an equal
opportunity and address racial discrimination within the workplace. The BIG
organization has also given me the opportunity to enhance my career by attending the
National Training Institute. I am currently the Energy Chapter’s 2nd Vice President and
the Chapter’s Membership Chair, which has enhanced my communication and
networking skills.
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In Honor of Engineers Day
RoSee’ Murphy
RoSee’ Murphy is currently serving as a Customer Engineer, with an emphasis on Strategic Technical
Advising at Microsoft. RoSeé knew she wanted to work in the technology field since age 8. Of course, at that
age she did not know the proper way to express her passion for technology. But when asked as a kid, “What do
you want to be when you grow up?”, she’s always answered, “I want to build a robot”. RoSeé tried joining the
US Army directly after high school, but because of her severe, heredity of hearing loss, she was denied the
opportunity.
But God.
A window of opportunity opened for RoSeé to have a corrective surgery (Stapedectomy) for her hearing loss.
She fully recovered and joined the Army. Ironically, RoSeé’s ability to withstand the military was challenged
again during a gun shot from a fellow soldier at a training camp in Columbia, SC. Instantly, she lost all
hearing for an entire day, then honorably discharged from the military, after serving three years. “Reflecting
on my military days, was one of those things as a youngster, I did not see the value in the discipline, the
extensive training, and learning how to survive in any surroundings. I must admit, it took me awhile to
understand the connection between these things and my life, specifically.”
She goes on to say… “The military, along with a great network of optimistic people, added immense value to
my life.” Since leaving the military, RoSeé has been progressively climbing up the technology ladder for over
20 years. She has contributed to various companies’ technology advancements of both Federal and Fortune
500 companies, such as PepsiCo, the US Census Bureau, the Department of Energy, and Microsoft, just to
name a few.
Stop looking at what others have acquired and develop a plan for your own success. We are all the same, yet
different. So, choose what makes YOU happy, not others.”
Julius Walker

J

ulius Walker is a business professional and Principal of Epic Tech Group, Inc outside
of Philadelphia, PA. He is a Hampton University alumnus and has over 15 years of
experience in the world of Tech, AV, enterprise sales and strategic growth. Julius has
fostered relationships to a vast range of clientele. He is a giving individual with the wisdom
to see the bigger picture on a grand scale. His true focus is to make one’s vision EPIC in
every sense of the word. He is a visionary and leader, with the ability to guide those around
him to make them greater.

Black Owned Business
Charisma Fashions 8LLC
Facebook: Julia Young-El /Instagram: MsjyEL
Email: Charismafashions50@gmail.com
(202) 557-0110

M

y name is Julia Young-El of Charisma Fashions 8LLC. I started my company in 2004
because I wanted to be my own boss, but I just didn’t know what I wanted to do. I was
newly single from a 15-year marriage and “wanted to do something.” I’m now 17 years in
and love making women happy. Every day I try to implement something different to my
business. For example, I now make my own line of gemstone jewelry, which are bracelets
and earrings. I’m so humble to say, “the women that have
supported and are supporting me, I’m grateful for them.”
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The Importance of a College Education and Experience
By Denise C. Freeman

A

college education is important because it helps people to develop, learn,
and gain new skills and knowledge, while exposing them to a diverse
group of people, ideas, and perhaps places that they would otherwise not
encounter in their everyday lives. For many, the college experience can help you
to self-identify, i.e., who am I? what will be my contribution to global society?
This is the case for many high school graduates entering college for the very first
time. It’s a time of discovery, dealing with newfound independence in decisionmaking and dealing with life’s challenges. On the other hand, while for students
entering college for an advanced degree, it’s important to obtain advanced
knowledge and skills for new and future job opportunities and stay abreast of the latest technological
advances.
From an early age, I was taught by mom, who did not have a college degree, that college was essential to a
better way of life and the key to my future success. And of course, my mom was right. Although today there
are many alternatives to a formal college education, e.g., apprenticeships, vocational and trade schools, and
online opportunities, a college degree significantly improves your employment opportunities, and the earning
potential is overwhelming in comparison to those not having a college degree. Bachelor's degree holders are
half as likely to be unemployed as their peers who only have a high school degree and they make $1 million in
additional earnings on average over their lifetime. Further, evidence shows that college graduates tend to live
healthier lives than those that don’t have degrees. One final point is that college graduates also bring training
and skills into America’s work force, helping our economy grow and stay competitive.
For many reasons, obtaining a college degree or some form of education beyond high school is important,
ranging from personal growth and development to global economic security. I would only say that we need to
ensure that we continue to seek ways to make a college education more affordable, i.e., tuition reimbursement,
grants, scholarships, and perhaps, lowering the overall cost of college education.

Life Insurance Awareness Month
September is Life Insurance Awareness month. You may have the basic FEGLI and maybe it's extra options,
but did you know that the cost of FEGLI over the course of your career is significantly higher than what it
would cost for a personal policy? Did you know that your FEGLI coverage reduces tremendously in your
retirement? Let's discuss your options outside of FEGLI and design a plan that fits you and your family.
Reggie Sarpong/ (703) 725-0897/ RSARPONG@FCPC.LIFE
Schedule An Appointment: https://bit.ly/3nDJo3N
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National Ice Cream Day/Month
Octavia Gorham-Greenhill

JUST FOR FUN!
Did you know there's a National Ice Cream Day/Month?
Thanks to Former President Ronald Reagan, every third Sunday in
July is National Ice Cream Day signed into law by proclamation in
1984. He further proclaimed July as the official National Ice Cream
month, describing ice cream as a nutritious and wholesome food
enjoyed by over ninety percent of the people in the United States.

Ice cream was invented in China about 200 BC when a milk and rice
mixture was frozen by packing it into the snow. Introduced to the
Western world by Italy and made accessible to the public by France.
Bassett’s Ice Cream is proudly known as America's oldest ice cream
company. Ben & Jerry is the top ranked brand in the U. S. Top picks
among adults are a classic chocolate, others ranking--vanilla,
strawberry, mint chocolate chip, butter pecan, chocolate chip dough
and cookies n’ cream.
The Treasury dubbed "Black Diamond," which is served in a Versace
bowl at Scoopi's Cafe as the world's most expensive ice cream at
$817 per scoop, found in Dubai. The world's most expensive sundae
costed $1,000.

Today, ice cream of great quality and many delicious multi-flavors have been manufactured where it is
affordable and there is a brand for everyone. So, don't forget your ice cream today!

Chapter Accomplishments: July/August/September
•
•

Guest Speaker – Ms. Marcia Davis on Mental Health
Revised Chapter By-Laws were approved by the Region XI Board of Directors

•

New Members:
Jenene Lee

•

Retirees:
Lifetime Member-Juanita Doggett

See more at: https://www.big-energy.org
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